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Raziskovalno vprasanje (RV): Kaksen je vpliv uvajanja sodobnih tehnologij industrije 4.0 na
organizacijske spremembe?

Namen: V c¢lanku raziskujemo organizacijske spremembe, ki jih povzroé¢i uvedba oziroma
sprejetje sodobnih tehnologij industrije 4.0 v organizacijo.

Metoda: Clanek temelji na sistemati¢nem pregledu strokovne literature. Omejili smo se na
obdobje zadnjih desetih let, ki je zaznamovano z obdobjem uvajanja industrije 4.0, ter
uporabili baze podatkov Springer Link, Science Direct, Taylor & Francis, Emerald in Scopus.
Rezultati: Iz izidov raziskave je razvidno, da se v organizacijah v procesu uvajanja tehnologij
industrije 4.0 sreCujejo predvsem z organizacijskimi spremembami na podrocju ¢loveskih
virov, zaposlenih in organizacijske kulture. Uvedba tehnologij industrije 4.0 vpliva na
spremembe delovnih mest v organizaciji, kar pomeni, da viSja stopnja uporabe sodobnih
tehnologij predstavlja vecjo potrebo po bolj kvalificiranih sodelavcih.

Organizacija: Raziskava podaja znacilnosti uvajanja sodobnih tehnologij industrije 4.0 v
povezavi z organizacijskimi spremembami. Poudarja povezanost sprejemanja sodobnih
tehnologij industrije 4.0 in organizacijskih sprememb, do katerih prihaja ter pomembnost
zdruZevanja obeh pojmov.

Druzba: Uvajanje sodobnih tehnologij industrije 4.0 je podrocje, ki ga najveckrat povezujemo
z viSjo produktivnhostjo, konkurencnostjo in modernizacijo procesov v posameznih
organizacijah. V izidih te raziskave predstavimo, kako uvajanje sodobnih tehnologij vpliva na
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organizacijske spremembe, in prikaZemo pomembnost povezovanja in so¢asnega sprejemanja
sodobnih tehnologij v povezavi z organizacijskimi spremembami.

Originalnost: Izidi raziskave podajajo nov vpogled na podrodju uvajanja sodobnih tehnologij
industrije 4.0 v povezavi z organizacijskimi spremembami. Organizacijski vidik pri raziskovanju
uvajanja tehnologij je pogosto spregledan, zato v raziskavi predstavljamo nov vidik
povezanosti tehnologij in organizacijskih sprememb.

Omejitve/nadaljnje raziskovanje: Omejitve raziskave se navezujejo predvsem na Stevilo
izbranih znanstvenih prispevkov v zadnjih desetih letih. Kot predlog nadaljnjih raziskav bi bilo
smiselno izvesti obsirnejSo empiri¢no raziskavo na podlagi vprasalnika, ki bi dala bolj natancen
vpogled v podrocje organizacijskih sprememb, ki jih povzroca uvajanje sodobnih tehnologij
industrije 4.0.

Klju€ne besede: industrija 4.0, menedZment, organizacija, sodobne tehnologije, spremembe.
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Introduction of Industry 4.0 Technologies and
Organizational Changes

Research Question (RQ): How does the introduction of modern Industry 4.0 technologies
affect organizational changes?

Purpose: The article investigates organizational changes caused by the introduction/adoption
of modern Industry 4.0 technologies in an organization.

Method: The article is based on a systematic review of scientific literature. It is focused on the
period of the last ten years, which is marked by the introduction of Industry 4.0, and the
databases used in the article are Springer Link, Science Direct, Taylor & Francis, Emerald and
Scopus.

Results: The results of the research show that during the process of introducing Industry 4.0
technologies, organizations mainly encounter organizational changes related to human
resources, employees and organizational culture. The introduction of Industry 4.0
technologies causes changes in the organization’s workforce composition, i.e. the greater use
of modern technologies increases the need for more qualified employees.

Organization: The research shows the characteristics of the introduction of modern Industry
4.0 technologies in connection with organizational changes. It emphasizes the correlation
between the adoption of modern Industry 4.0 technologies and the occurring organizational
changes, as well as the importance of combining the two concepts.

Society: The introduction of modern Industry 4.0 technologies to organizations is an area that
is most often associated with higher productivity, competitiveness and modernization of
processes. The results of this research show how the introduction of modern technologies
affects organizational changes and show the importance of simultaneous adoption of modern
technologies and organizational changes.

Originality: The results of the research provide new insight in the field of introducing modern
Industry 4.0 technologies in connection with organizational changes. When researching the
introduction of new technologies, the organizational aspect is often overlooked, and this
research presents a new aspect, i.e. the correlation between new technologies and
organizational changes.

Limitations / further research: The limitations of the research arise mainly form the limited
number of selected scientific publications from the last ten years. For further research, a more
extensive empirical investigation using a questionnaire could be conducted, giving a more
detailed insight into the field of organizational changes resulting from the introduction of
modern Industry 4.0 technologies.
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