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Povzetek

Raziskovalno vprasanje (RV): Razli¢ni avtorji organizacijskih teorij poudarjajo, da bodo
procesi avtopoieze v organizacijah prihodnosti zanesljivo imeli klju¢no vlogo za ohranitev
humanosti v organizacijah, kar omogo¢a nesluten evolucijski razvoj (Capra, Ovsenik, Lauc
in drugi). Maturana in Varela teorijo o delovanju Zivega organizma poimenujeta kot
avtopoiezo. Avtorja sta spoznala, da gre v tem primeru za zaprto strukturo samo—
proizvodnje, ki se samo-organizira. V Naravi je vzpostavljen red povezav in dinamike
procesov, ki so bistveni za delovanje le-teh.

Namen: Namen te raziskave je ugotoviti, v kaksSni meri v slovenskih VvisokoSolskih
organizacijah poznajo procese avtopoieze in v kaksni meri so ta nacela prisotna pri
vsezivljenjskem izobrazevanju.

Metoda: Izvedli bomo spletno anketo za zaposlene in Studente V slovenskih visokoSolskih
organizacijah. Anketne vprasalnike bomo obdelali z ustreznimi orodji za analizo. Na osnovi
pridobljenih podatkov bomo lahko ugotovili, ali so organizacije bolj avtopoietske ali
alopoietske, in korelacije med njimi.

Rezultati: Raziskava bo pokazala poznavanje procesov avtopoieze v slovenskih
visokoSolskih organizacijah in dejansko stopnjo uporabe teh procesov pri vsezivljenjskem
izobraZevanju. Zanimive bodo tudi korelacije v avtopoietskih in alopoietskih organizacijah.
Organizacija: Raziskava nam bo dala informacijo o prepoznavanju in dejanski uporabi
procesov avtopoieze v slovenskih visoko$olskih organizacijah.

Druzba: Rezultati raziskave nam bodo pokazali, v kak$ni smeri delujejo slovenske
visokoSolske organizacije.

Originalnost: Pilotna raziskava je bila izvedena v letu 2017 na FOS. Po nasem vedenju gre
za prvo tovrstno raziskavo v Sloveniji.

Omejitve/nadaljnje raziskovanje: Raziskavo bomo izvedli v slovenskih visokoSolskih
organizacijah. Kot nadaljevanje raziskave predlagamo raziskavo Vv slovenskih
organizacijah, tako v mikro, malih, srednjih in velikih podjetjih, ter neprofitnih
organizacijah.

Kljuéne besede: slovenske visokoSolske organizacije, avtopoietska organizacija, nacela
avtopoieze, alopoieza, avtopoieza.
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Abstract

Research question (RQ): Various authors of organisation theories emphasise that
processes of autopoiesis in the future organisations will play a key role in maintaining
humanity in the organisations, which enables unimagined evolutionary development
(Capra, Ovsenik, Lauc and other). Maturana in Varela have named this theory of activity of
living organism as autopoiesis. These authors have recognised that in this case a general
closed structure of self-production is involved, which organises itself (self-organising
structure). In nature, order of connections and dynamics of processes are kept, which are
essential for functioning of these connections and processes.

Purpose: The purpose of this research is to find out how the processes of autopoiesis are
recognised in the Slovenian higher education organisations, as well as how these principles
are present in a lifelong education.

Method:An online survey will be conducted among the employees and students of the
Slovenian higher education organisations. The survey questionnaires will be processed with
suitable analysis tools. On the basis of the collected data we will be able to identify
whether the organisations are autopoietic or allopoietic, and the correlation among them.
Results: The research is to show knowledge in processes of autopoiesis in the Slovenian
organisations and their actual application in lifelong education. It will be interesting to
observe correlations in the autopoietic and allopoietic organisations.

Organisation: This study will provide information about recognition and actual application
of the processes of autopoiesis in the Slovenian higher education organisations.

Society: The results of this research will show which way the Slovenian higher education
organisations are oriented to.

Originality: A pilot study was conducted in 2017 at FOS. As far as we know, this is the
first study of its kind in Slovenia.

Limitations/further research: The research will be conducted in the Slovenian higher
education organisations. For further research, we suggest a study in the Slovenian micro,
small, medium and big organisations, as well as in the non-profit organisations.

Key words: Slovenian higher education organisations, autopoietic organisations, principles
of autopoiesis, allopoiesis, autopoiesis.
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