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Povzetek 

 
Raziskovalno vprašanje (RV): Koliko je objavljenih raziskav na temo menedžmenta talentov in 

Industrije 4.0 od leta 2011 naprej? Kakšne spremembe prinaša Industrija 4.0 praksi menedžmenta 

talentov?  

Namen: Namen raziskave je narediti pregled literature, t.j. znanstvenih člankov, znanstvenih 

prispevkov s konferenc in samostojnih prispevkov v znanstvenih monografijah, na področju 

menedžmenta talentov v Industriji 4.0 ter narediti klasifikacijo njihovih karakteristik.  

Metoda: Za namen raziskave smo naredili sistematični pregled literature prispevkov, ki so 

objavljeni v bazah: Web of Science - SCI-EXPANDED, SSCI, A & HCI, CPCI-S, CPCI-SSH, 

BKCI-S, BKCI-SSH, ESCI, CCR- RAZŠIRJENO, in IC, Googlov učenjak in Scopus.  

Rezultati: Na temo menedžmenta talentov in Industrije 4.0 od leta 2011 ni bilo objavljeno dosti 

prispevkov. Prispevki, ki so objavljeni obravnavajo kompetence, ki jih bodo potrebovali ključni 

kadri v prihodnosti, izzive izobraževalnega  sistema zaradi sprememb, ki jih terja industrija 4.0 ter 

pomembnost talentov za organizacije prihodnosti.  

Organizacija: Pregled znanstvene literature na področju menedžmenta talentov in Industrije 4.0 

organizacijam daje koristne informacije za oblikovanje strategij na področju kadrovskega 

menedžmenta. 

Družba: Talenti predstavljajo enega izmed ključnih virov razvoja Industrije 4.0. Talenti v družbi 

so nujni, saj ti prinašajo znanja spreminjajočem se okolju, prav tako pa tudi konkurenčne prednosti 

organizacijam.   

Originalnost: Raziskava ponuja poglobljen vpogled o spremembah, ki jih prinaša Industrija 4.0 k 

praksi menedžmenta talentov.   

Omejitve/nadaljnje raziskovanje: Omejitev pregleda literature je popolna odvisnost od 

predhodno objavljenih raziskav in razpoložljivosti le teh. 
 

Ključne besede: menedžment, talenti, menedžment talentov, Industrija 4.0, pregled literature.  
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Abstract 

 
Research Question (RQ): How much research has been published on Talent Management and 

Industry 4.0, since the concept first appeared in 2011? What changes does the Industry 4.0 talent 

management practice bring?  

Purpose: The purpose of the research is conducting a literature review, i.e. scientific articles, 

scientific conference papers and chapters in scientific monographs, in the field of talent 

management in Industry 4.0, and making a classification of their characteristics. 

Method: For the purpose of the study we did a systemic literature review of contributions 

published on Web of Science: SCI-EXPANDED, SSCI, A&amp;HCI, CPCI-S, CPCI-SSH, BKCI-

S, BKCI-SSH, ESCI, CCR-EXPANDED, and IC, Google Scholar, and Scopus database.  

Results: Not a lot of contributions have been published on talent management and Industry 4.0 

since 2011. The articles published address the competencies that key personnel will need in the 

future, the challenges of the education system because of the changes required by Industry 4.0, and 

the importance of talent for organizations of the future. 
Organization: A review of the scientific literature in the field of talent management and Industry 

4.0 provides organizations with useful information to develop HR strategies. 

Society: Talents represent one of the key sources of Industry 4.0 development. Talents in society 

are essential, as they bring knowledge to a changing environment, as well as competitive 

advantages for organizations.  

Originality: The survey provides an in-depth insight into the changes that Industry 4.0 brings to 

the talent management practice. 

Limitations / further research: The limitations of a literature review of this nature is the 

complete reliance on previously published research and the availability of these studies. 

Keywords: management, talents, talent management, Industry 4.0, literature review.  
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