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Povzetek

Raziskovalno vprasanje (RV): Pri uvajanju sprememb v organizacije ima velik pomen tudi
polozaj sveta delavcev. Pricujoce tehnoloske novosti odpirajo potencialni obseg ukrepov
soodlo¢anja sveta delavcev, pomembno pri tem pa je ohranjanje sodelovalnega odnosa z
menedzmentom. Clani sveta delavcev imajo pri tem pomembno vlogo, saj kot posredniki
informacij med zaposlenimi in vodstvom lahko povecujejo stopnjo medsebojnega zaupanja in
pomagajo uvajati spremembe v delovna okolja. V prispevku obravnavamo avtopoieti¢ne lastnosti
¢lanov sveta delavcev, ki so potrebne za njihovo proaktivno delovanje, zato jih izpostavljamo kot
gradnik za ustvarjanje konstruktivnih odnosov z menedzmentom.

V naSem raziskovalnem vprasanju se sprasujemo, kakSen je vpliv avtopoieti¢nih lastnosti ¢lanov
sveta delavcev na vrsto odnosa sveta delavcev z menedzmentom.

Namen: Namen raziskave je bil prouciti povezanost med gradniki avtopoieti¢nih lastnosti ¢lanov
sveta delavcev in vrsto odnosa sveta delavcev z menedZzmentom, saj predpostavljamo, da se visja
stopnja avtopoieti¢nih lastnosti odraza v boljsih odnosih sveta delavcev z menedzmentom.
Metoda: Za zbiranje informacij za potrebe raziskave smo uporabili metodo anketiranja. Kot
merski inStrument smo uporabili vprasalnik, ki smo ga postavili na osnovi izhodis¢ ze
oblikovanega vprasalnika ter predhodno analizirane strokovne literature z naSega interesnega
podrogja.

Rezultati: (1) Na vrsto odnosa med svetom delavcev in menedZmentom statistiéno znaéilno vpliva
avtopoieticna lastnost samozavedanje, in sicer viSja kot bo stopnja samozavedanja, boljsi bodo
odnosi med svetom delavcev in menedzmentom. (2) Med dimenzijami avtopoieti¢nih lastnosti
obstaja pozitivna povezanost med vsemi pari spremenljivk.

Organizacija: Na osnovi izsledkov raziskave smo definirali lastnosti ¢lanov sveta delavcev, ki
prispevajo Kk ustvarjanju sodelovalnih odnosov z menedzmentom. Krepitev teh lastnosti
posameznika lahko pripomore k njegovemu proaktivhemu pristopu k uresni¢evanju delavskega
soupravljanja in zavestni gradnji dobrih odnosov z menedZzmentom.

Druzba: Z rezultati nase raziskave smo ugotovili, da so za konstruktivno uresnievanje
delavskega soupravljanja v organizacijah pomembne tudi lastnosti ¢lanov svetov delavcev.
Prispevek druzbi so pojasnjena spoznanja o vplivih avtopoieti¢nih lastnosti ¢lanov svetov delavcev
na njihove odnose z menedzmentom.

Originalnost: lzvedena raziskava predstavlja prispevek k novim spoznanjem, ki bi lahko
prispevala k proaktivnemu uresni¢evanju delavskega soupravljanja v organizacijah.
Omejitve/nadaljnje raziskovanje: V raziskavi smo proucevali vpliv avtopoieti¢nih lastnosti
¢lanov sveta delavcev na vrsto njihovega odnosa z menedzmentom. Na vrsto odnosa med ¢lani
sveta delavcev in menedzmentom pa lahko vplivajo tudi drugi dejavniki, ki bi jih lahko preucevali
z nadaljnjimi raziskavami.

Kljuéne besede: organizacija, delavsko soupravljanje, svet delavcev, ¢lani sveta delavcev,
avtopoieti¢ne lastnosti, odnosi.
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podro¢ja kemijske dejavnosti, ki ga pridobila v srednji kemijski Soli. Nadgradila ga je z izku$njami, ki jih je
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Abstract

Research Question (RQ): The position of the Works Council is of great importance when
introducing changes in organizations. Current technological innovations open up potential co-
decision-making opportunities for the Works Council, and it is important to maintain a cooperative
relationship with management. Works Council members play an important role in this process
because, as mediators of information between workers and management, they can strengthen
mutual trust and help introduce changes in the work environment. This article focuses on the
autopoietic skills of Works Council members required for their proactive activities, which we
discuss as building blocks for creating constructive relationships with management. We wanted to
examine whether works council members' autopoietic endowments influence the nature of works
council-management relationships.

Purpose: The purpose of this study was to examine the relationship between the building blocks
of Works Council members' autopoietic endowment and the nature of their relationships with the
Works Council and management, as we hypothesise that higher levels of autopoietic endowment
are associated with better Works Council relationships with management.

Method: We used a quantitative analysis with a survey instrument as the measurement tool. The
questionnaires were based on two existing questionnaires and modified based on the scientific
literature in our area of interest.

Results: (1) The nature of the relationship between Works Council and management was
statistically significantly influenced by the autopoietic endowment of self-awareness, i.e., higher
self-awareness was reflected in better relations between Works Council and management. (2)
There was a positive relationship between all pairs of variables under the dimensions of
autopoietic endowments.

Organisation: Based on the research findings, we defined the characteristics of Works Council
members that contribute to cooperative relationships with management. Strengthening these
characteristics of individuals can help them proactively advocate for worker involvement and
consciously build good relationships with management.

Society: With our research results, we found that the personality traits of Works Council members
are also important for the constructive implementation of worker participation in organisations.
The company's contribution explains the findings on the influences of Works Council members'
autopoietic endowments on their organisational energy and their relationships with management.
Originality: The research conducted represents a contribution to new knowledge that could
contribute to the proactive implementation of worker involvement in organisations.

Limitations / further research: We only studied the influence of Works Council members'
autopoietic endowment on their relationships with management. Works Council members'
relationships with management may also be influenced by other factors that could be further
explored.

Keywords: Organisation, Workers' Participation, Works Council, Works Council members,
Autopoietic Endowments, relationships.
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