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Povzetek

Raziskovalno vprasanje (RV): Menedzerji v organizacijah se nenehno soo¢ajo z eti¢nimi
dilemami, zato naj bi se pri njihovem obvladovanju zavedati svoje pristojnosti in odgovornosti v
ekosistemu v katerem delujejo. Temelj eticnega vodenja je kombinacija integritete, eti¢nih
standardov in obravnave zaposlenih. Menedzerji imajo klju¢no vlogo pri ustvarjanju etiéne klime s
pomodjo katere vplivajo na zaposlene. Eti¢na klima naj bi jim sluzila kot zaznavna le¢a s pomo¢jo
katere zaposleni diagnosticirajo, ocenjujejo in razreSujejo razli¢ne situacije v organizaciji ter jim
pomagajo pri eti¢nih dilemah. V nasi raziskavi nas bo zanimalo kateri so dejavniki eti€nega vodenja
in kako vplivajo na eti¢no klimo.

Namen: Namen raziskovanja bo prouditi konstrukt eticnega vodenja in konstrukt eti¢ne klime ter
njuno morebitno medsebojno povezanost.

Metoda: V osnhovi bomo uporabili deskriptivno metodo dela in izvedli sistemati¢en pregled
strokovne literature o eti¢cnem vodenju in eti¢ni klimi objavljeni v ¢asovnem obdobju 2000-2024.
Iskanje znanstvenih ¢lankov odprtega tipa bomo opravili v iskalnih bazah Springerlink, Science
Direct, ProQuest Dissertations & Theses, Scopus in Google Scholar. Uporabili bomo naslednje
kljucne besede: eticno vodenje, organizacijska klima, eti¢na klima, menedzment, organizacija.
Potek pridobivanja relevantnih ¢lankov za naSo raziskavo bomo prikazali s pomo¢jo PRISMA
diagrama. Na podlagi tako pridobljenih informacij bomo identificirali raziskovalno vrzel, ki bo
podlaga za formiranje raziskovalnega vpra$anja, namena, ciljev in hipotez ter osnova za izvedbo
kvantitativne empiri¢ne raziskave.

Rezultati: Prikazali bomo ugotovitve iz teoreti¢nih in empiri¢nih spoznanj o eticnem vodenju ter
eti¢ni klimi.

Organizacija: Z izidi iz raziskave bomo opozorili na aktualnost izbrane tematike, ter potrebe po
veéjem zavedanju menedzerjev o0 etiénemu vodenju ustanove in ustvarjanju eticne klime, s ¢emer bi
dosegali vecje zadovoljstvo pri delu ter ugled organizacije v ekosistemu.

Druzba: Nova znanja, ki jih bomo pridobili o eticnem vodenju in o eti¢ni klimi v analiziranih
organizacijah bodo imela pozitiven vpliv na druzbeni ekosistem ter njegov trajnostni razvoj.
Originalnost: Pridobili bomo nove informacije o konstruktih eti¢nega vodenja in eti¢ne klime ter
povzeli spoznanja iz doslej opravljenih empiri¢nih raziskav.

Omejitve/nadaljnje raziskovanje: Omejitev raziskave, ki jih bomo zaznali med izvedbo
teoreti¢nega in empiricnega dela raziskovanja, bodo vsebinske in metodoloske.

Kljuéne besede: eti¢no vodenje, etiéna klima, menedZment, organizacija, vodenje.
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Abstract

Research Question (RQ): Managers in organizations are constantly faced with ethical dilemmas,
so when dealing with them, they should be aware of their authority and responsibility in the
ecosystem in which they operate. The basis of ethical leadership is a combination of integrity, ethical
standards and treatment of employees. Managers play a key role in creating an ethical climate
through which they influence employees. The ethical climate should serve them as a perceptive lens
with the help of which employees diagnose, evaluate and resolve various situations in the
organization and help them with ethical dilemmas. In our research, we will be interested in what are
the factors of ethical leadership and how they affect the ethical climate.

Purpose: The purpose of the research will be to examine the construct of ethical leadership and the
construct of ethical climate and their possible interrelationship.

Method: Basically, we will use a descriptive method of work and carry out a systematic review of
professional literature on ethical leadership and ethical climate published in the period 2000-2024.
We will search for open-type scientific articles in the Springerlink, Science Direct, ProQuest
Dissertations & Theses, Scopus and Google Scholar search databases. We will use the following
keywords: ethical leadership, organizational climate, ethical climate, management, organization.
The process of obtaining relevant articles for our research will be shown with the help of a PRISMA
diagram. Based on the information obtained in this way, we will identify a research gap, which will
be the basis for forming the research question, purpose, goals and hypotheses, as well as the basis
for conducting quantitative empirical research.

Results: We will present findings from theoretical and empirical knowledge about ethical leadership
and ethical climate.

Organization: With the results of the survey, we will draw attention to the topicality of the selected
topic, and the need for greater awareness of managers about the ethical leadership of the institution
and the creation of an ethical climate, thereby achieving greater job satisfaction and the reputation
of the organization in the ecosystem.

Society: The new knowledge that we will acquire about ethical leadership and the ethical climate
in the analysed organizations will have a positive impact on the social ecosystem and its sustainable
development.

Originality: We will gain new information on the constructs of ethical leadership and ethical climate
and summarize the findings of empirical research conducted so far.

Limitations / further research: The limitations of the research, which will be perceived during the
implementation of the theoretical and empirical part of the research, will be substantive and
methodological.

Keywords: ethical leadership, ethical climate, management, organization, leadership.
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